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EPA Bteit Pnmuitiioa 

l larin g Plan Sp#;rifi ratinffis 



ANNOUNCEMENT NUMBER a-OA-9014 



POSITION Envinmmental Scientist, GS-1301- 
13/14 



LIST ALL KNOWLEDGES, SKILLS, ABILTIIES AND OTHER CHARACTERISTICS (KSAOS) IDENTIFIED 
IN JOB ANALYSIS. UST THE MOST IMPORTANT FIRST AND THE LEAST IMPORTANT LAST- 



SJmHGFACnCAIKXI, SldU in apptying the 
principles, tfaeodes and practices of 
environmental science and^hoaltfa phy sicfc 



FAClORWEKHT= 3 



4 POINTS^ Extensive experience in work requiring ihe application of the principles, theories and 
practices of enviromnental science an d h e alth . physiGSi 



3 PO!NTS= Some experience in woric requiring the application of the principles, theories and 
policies of envimiimental science andpJieal^i-i^iysks. 



2 POINTS= Limited eiq>erience in work requiring the application of the principles, theories and 
policies of envirormiental science ^idrhealth^^b^gies. 



1 POINT= Utde or no experience in work requiring the application of the principles, theories and 
policies of environmental science a nd huul t h physio . 



baung FACTOR Na 2. Abihty to meet and deal 
with scientific and non-sciendfic groups in other 
Federal agencies. States, the Congress, and 
industry on matters pertaining to children's 
health and environmental threats. 



£ACinRWEIGBT= 3 



POINTS = Extensive experience in meeting and dealing with scientific and non-scientific groups in 
the private and Federal sectors to provide guidance on matters pertaining to children's health or 
public health and environmental threats. 



3 POINTS= Some experience in meeting and dealing with scientific and non-scientific groups in the 
private and Federal sectors to provide guidance on matters pertaining to children's health or public 
health and environmental threats. 



2 POINTS=Limited experience in meeting and dealing with scientific and non-scientific groups in 
the private and Federal sectors to provide guidance on matters pertaining to children's healih or 
public health and environmental threats. 



POINT= Little or no experience in meeting and deahng with scientific and non-scientific groups in 
private and Federal sectors to provide guidance on matters pertaining to children's health or pubhc 
health and environmental threats. 




RATING PLAN DEVELOPEn 



^o^-ZIaa.^) 



SIGNATURE OF PERSONNEL SPECIALIST AND BATE 



RATING PLAN APPROVED 



SIGNATURE OF SUBJECT MATTER EXPERT AND DATE 
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EPA MaitPraiD0tifMi 
Rating Plan Specifications 



ANNOUNCEMENT NUMBER 8-OA-9014 



POSITION Environmental Sdwtist, GS-1301- 
13/14 



LIST ALL KNOWLEDGES, SKDXS, ABILTnES AND OTHER CHARACTERISTICS CKSAO^) IDEI^mFIED 
IN JOB ANALYSIS* LIST THE MOST IMPORTANT FIRST AND THE LEAST IMPORTANT LAST. 



BJODIGEACnmiias. SidU in wridoi ccnmnumcatians m 
produce study proposals, ptn^cci plans, *********! ft^ and todmioa] 
papas, and repoits* 



FACIORWEKfflT= 3 



4 POINTS— Extensive experience in preparing written conununications to produce study proposals, 
project plans, sdendfic and technical papers, and reports. 

3 POINTS= Some experience in preparing written conununications to produce study proposals, 
project plans, scientific and technical papers, and reports. 



2 POINTS= Limited experience in preparing written communications to produce study proposals, 
project plans, scientific and technical papers, and reports. 

1 POINT= Little or no e^erience in preparing written commimications to piDduce study proposals, 
project plans, scientific and technical papers, and reports. 



BATING FAcnoKiK). 4. Skill In Oral 
communications in both formal and informal 
settings* 



EAcron ¥iEra^= 3 



4 POINTS= Experience in communicating orally in both formal and informal settings, including 
within and outside the Agency on professional matters or at professional conferences and meetings. 

3 POINTS = Some esqierience in commimicaring orally ia both formal and informal settings only 
within the Agency on professional matters or at internal meetings and conferences. 

2 POINTS=Experience in communicating orally either in a fonnal or informal setting with co- 
workers, supervisors and managers, and consulting with colleagues on professional matters. 



1 POINT= Little or no expmence in communicating orally either in a formal or informal setting* 



HATING PLAN DEVEIOPED 



SIGNATURE OF PERSONNEL SPEOAUST AND DATE 



WPSJ 



of EPA form 3115-15 CRfiv. 9-8+) 



RATING PLAN APPROVED 



SIGNATURE OF SUBJECT MATTER EXPERT AND DATE 
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EPA Moit PFamotiaa 



AMNOIJNCEMENT NUMBER 8-OA-9014 

POSmON Environioental Scientist GS-1301- 
13/14 



LIST ALL KNOWLEDGES, SKILLS. ABILITIES AND OTHER CHARACTERISnCS (KSAO'S) IDENTIFIED 
IN JOB ANALYSIS. UST THE MOST IMPORTANT FIRST AND THE LEAST IMPORTANT LAST. 



BASING FitdCH NDi 5. AbQitr to pofonn prograai 
Timnag^**^***' ana ovnsiQit nincDCTS. 



FACIDR WEKHT s 2 



4 POINTS^ Eztoisive e^>erience serving as a technical authority and liaison on coordinating 
environmental program issues and activities^ and providing advice and assistance to contacts. 



3 POINT5= Some e]q>erience in serving as a technical authority and liaison on coordinating 
environmental program issues and activities, and providing advice and assistance to contacts. 



2 POINTS= Limited e3q>erience as a technical authority and liaison on coordinating environmental 
program issues and activities, and providing advice and assistance to contacts. 



1 POINT= Little or no experience as a technical authority and liaison on coordinating environmental 
program issues and activities, and providing advice and assistance to contacts. 



RAHN&EACroilMa 



FACIDE IWEEHT^ 



4POINTS= 



3 POINTS= 



2P0INTS= 



lPOINT= 



RATING PLAN DEVEIIIPED 



SIGNATURE OF PERSONNEL SPECIAUST AND DATE 



WP5.1 verakm of EPA fann 3115-15 (Hfiv. 9-&4) 



RATING PLAN APPROVED 



SIGNATURE OF SUBJECT MATTER EXPERT AND DATE 



Casei:05-cv-Oi>118-RMC 
EPA 


DOCl 


jment 7-9 


l-iled0|p/21/200e Paqeiot/ 
n^ Amouncemeiit Nt anber 

1 8-OA-9014 


SUM&URY RATING AND RANKING SHEET 




- 

Position Environmental Scientist, 
GS-1301-13/14 


CanrliriHtes 


Ranking Faoor Poims 


Total 
Potnts 


Divisor^ 
(b) 


Final 


Highly 
Qualified \ 

or 
Qbalified 


#1 


#2 


#3 


#4 


#5 


#6 


#7 


#8 


fth:<af\&tr. \h-^rtS<:^ 


fc 


3 


i^ 


3 


J. 








a^ 


74^ 


hV 




J 


/^ 


^ 


^' 


9 


? 








^V 


/V 


^ /c^ 
[J-" / 


■■^a 




/^ 


^ 


9 


L 


% 








4^/ 




^,^-? 

*^^ ''^ ^ 




C'ru^iT^enrm 


/.2 


^ 




^1 


i 








¥9' 


/^ 


j:-/f 


m 




^. 




9 


/^ 


g 








4^/ 


/f 


^."iS 




\ di-A -.. Kab^-i 


J>Vl( 


^ 


-c^ 


^ 


£4^ 


-kof 


r^ 


-^^J 


L/^ 


^j^^ 


<.alc^ 


1^.^ 


-^tcA^-'i Paula 




f 


J 


/^^ 


i 








V7 


'Li 

1 . 




A(D 




G 


5 


■ L 


fc 


& 








a^ 


■ /f 


:i.^7 




A^tvlker-, James 


^ 


3 


^ 


t 


H 








3 J 


/^ ■ 


2.^ai 




'f -ih , tCuDft-Wei 


i5 


6 


^ 












33 


i-^ 


J^3(. 




-^ - tv - ■ 




















































Final Ranking = 

HQ/Highly Qualified 
Q/Qualified 

HQ = 3 point or greater avaage 
Q = Less than 3 point average 


Panel Members 
1^ 


SME 


2. 


Peisonnel Hep, Signage/ ^ 


3. 


Date 




^ The divsor is equal to iJie sum ofa]! rating faaorswitb double Y^ghtfao^ fe.g^ 6 

Eacton; with 1 double wdghied and 1 triple weighted 4+2+3*9) 

^ Dhfide (a) by (b) 

The personnel tepreseniative 1$ responsible for caiculating the finai rating of each candidate and the accuracy of the compuiaiioiis. 



EPA 
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MERIT PROMOTION CERTIFICATE 



Reigec(DAefagnmnnir 






EnvinMUDoiml Sdemist, GS-1301-14 



Q2-23-9e 



iCer- 



OQkK of the AdmiiiistiatQr, Office of ChOdzcn^ Heahfa Procection, Washington, D£, 



Office of Human Bcsoun:E and Oi:saiii2atk>(na] Services, Wss^^ 



03-09-98 



11k 



1^ fto 10 of the ^lESr QUAUnECr ^rin be J 

K anadied for jourimev and I 



Ihci 



Ihe "HlCTmr QUAUFIEiy CJtqppy or 

a^^iTis,] 
HTihisfaniwiduiifaet 



CANIHDfaxS REFERRED ICIR FIVBAJIIGM GONSmeR/a^ 



mnSIY QUAUFIEDr 



CMer 



in^iM^ 



New Trial 



iQIIAIIFIECr f 



New Trial 



1. Cruz, Denny 



2. Goode, Paula R, 



J 



5. 



6. 



7, 



S, 



9- 



9. 



10. 



10, 



C^TSil/^UyT^f J ^ua7(:£s^ 



orDesjgpec) 



Date 



'21x^1?^ 



SEIECnON (Omke 6r VaoncT) 



r 



P^jU.^.ArJjL 



PnipoBed 



^] ■ 



daiuc widi lo 



il» 







fo-C^TtificBKCNaDieD 
Ftancine Duder 






Posonnd Mana^emoit SpedaUst 



Date 



^\j^\n 



02-23^8 



EPA 
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MERIT PROMOTION CERTIFICATE 






OCEI-9a-4>03 



EnviRmniental Sdemist, GS-1301-13 



iWldABoniknis] 

Office of the Administiacar, Office of Oiildiai'^ Heahli Procectioii, WashinstDiv DXl. 



[Office 

O^cc of Human Rcsouics and Orsamzatianal Stirvices^ WashingixHi, DjC 



02-23-98 



disGcT- 
Offia 



03-09-96 



[Ml any mfao' 



INSIRUCnONS 
dM^ Uoit Fkmudan Ilan 
U^ tti 10 €f dK THESr QGAUFIBDr ^rin be icfemd ID TDK 






CXm:aDi:FESViEFEKKEDKm.V9CManCKCDMSSDiEBKnCm 



"URSILY QUAUnEEP 

iBffid in A^iiiabefical Griff 



Newltial 
I¥Ekid 



^QUAUFIEir ( 



New "Rial 



1. Andastntt Bobin 



1- 



5- 



9. 



10. 



10. 



ofGeiti^vvOfficia] 



orDes^soeci) 



C^rui^t^^u^. '^uC^zLtJ 



?A3/^^ 



SELECTION <iC3K]ioc for Vacancy) 



Proposed Effrfilve 



4^ ■ 



L final dits 




tTijfiJu^mM 






Ude 



Dbte 



S 



fbrOitificateCMaikK} 
Fiandne Buikr 



lUc 



Peisonnel Managemeat Spedalsr 



02-23-98 



WKlVtoion<kH'APonn^ll^^tflCT,»^) 



